The study literatures on Public Service Motivation (PSM) have grown tremendously over the past two decades. However there are still many questions remain unanswered in regards to antecedents for the PSM. Besides, most of PSM theories often ignore cultural dimensions in their analysis. This study was designed to investigate the application of the PSM theories in Indonesia, specifically in Padang, West Sumatera. The objective of this study is to test the existing PSM argument related to the antecedents for PSM levels among employees. Using the t-test and Anova on responses by 471 respondents of public sector employees, this study tested the antecedents for PSM among the employees. The findings of this study indicated that some of socio-demographic, social institution, and organisational factors are significantly correlated to the level of PSM, but some of them are not. The results of this study imply that PSM theory is not cross-culturally viable.
Introduction
The study of PSM has become one of the studiesin public administration that is very attractive for researchers in the last decades. Perry and Porter (1982) , for instance, have proposed an agenda of research to correct the understanding of motivation in public sector organization. Unfortunately, there are only a few studies that have been able to meet the agenda, whereas studies on PSM are very crucial and an important topic that should get more attention from researchers in the public sector such as the case study of PSM in Indonesia. Studies related to the PSM among employees in Indonesia
have not yet become serious concern among the researchers.
Perry and Wise (1990) have defined PSM as "an individual"s predisposition to respond to motives grounded primarily or uniquely in public institutions and organizations". Based on rational, norm-based and affective ground, Perry (1996) found four dimensions of PSM: attraction to policy making, commitment to the public interest and civic duty, compassion, and self-sacrifice. In addition, Crewson (1997) However, the studies so far were conducted more in the developed countries, both in Western, such as United States, and other developed countries. In addition, based onhis study, Perry (1997) found 
Method
This study used quantitative method. The data in this study were collected through questionnaires As we can see in Table 1 Therefore, it is desirable that an employee who holding positions is more motivated in providing services to the public than those who not, because they are holding positions will be motivated by extrinsic rewards they will receive. As is known that the need for money for the people in the third world or developing country like Indonesia has become the most important motivator in their lives. Hence, it is appropriate that if the position can cause the spirit or higher motivation to an employee in providing services to the public.
Conclusion
Refer to the data analysis in this study, it can be concluded that some of the findings of this study are consistent with previous research findings so that 
